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QUALITY OF
EDUCATION
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LEAVING LESS
TIME FOR STUDYING,
FOR BOTH ADJUNCTS

AND STUDENTS

The Awerican Dreaw is Possible!

if you go to Harvard...

The CUNY Edu-Factory:
(this is not a metaphor)

Forget about all the cliches you've heard about
college education - the American dream, the
benefit of hard work, upward mobility, equal
access. These ideas are totally out of touch with
our reality, yet so utterly commonplace that
we've internalized them all the way to our bones.

Like universities across the globe, CUNY is
becoming a credential factory. These factories
have little regard for the education of those
enrolled, for the job prospects of those who've
graduated, for the needs of those not yet
matriculated, or for the economic means of those
teaching. We are being converted into inter-
changeable parts, cogs in a credential-producing
machine. So what should we do?

How to use this poster:

|. Gather people together. Thinking and acting
politically happens most effectively with others.
Read, interpret, and criticize this poster. Create
networks of support. All of these things tie us
together and make it harder for the factory to
divide us up and spit us out.

2. Never forget about who you are and your
experiences at CUNY. These are our ammuni-
tion. Have you felt economic pressure getting in
the way of your ability to be a student? Have
class sizes been getting bigger? Has your educa-
tion become less personalized? Have your
adjunct instructors (and most of your instructors
are adjuncts) been able to give you enough atten-
tion - or are they too busy finding other ways to
make ends meet?

3. Fight back. We’ve made a visual allegory of the
edu-factory, but it’s our collective effort that will
ultimately bring about the changes we need.
Walkouts, strikes, building occupations,

: self-organized student
collectives: how do
you think we can h
begin to dismantle
the edu-factory?

STUPY HARD!

‘ |

GOOD
JOB
GOOD
PAY!

WHERE DOES
CUNY’s $
COME FROM?

-

1848-1975 1976 1992 2006

127 YEARS

I CREEPING PRIVATIZATION: =

the state pays for less,
and students pay for more.

20097

FIRST TIME 16 YEARS TUITION RISES, AT THIS
OF FREE CUNY CHARGES LATER,
TUITION! TUITION, EVER! TUITION

BUT FUNDING RATE, CUNY
PER STUDENT WONT BE A

HAD DOUBLED! FALLS BECAUSE PUBLICLY

ENROLLMENT FUNDED
KEEPS INSTITUTION
INCREASING  MUCH LONGER!

ADJUSTING FOR INFLATION, SINCE

WHILE STATE FUNDING
HAS DECREASED 35%
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1989 TUITION HAS RISEN 94%

$500,000

CCNY President:
$401,987

$400,000

$300,000

in 1975 CUNY
employed over
11,000 full time
faculty. Now
only 6,600 full
timers work at
the university

Look Who's Teac

hing at CUNY!(

Hunter President
$235,789
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| $200,000
P
"~ Since the 70’S,
the wages of all
instructors at
CUNY have dropped
~ 30% to 40% in
A value.
1
CUNY Professor
highest: $135,552

—| $100,000

- CUNY Professor
lowest: 41,624
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